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ABSTRACT



This is a statistical summary report of results from the Survey of Outdoor Education and Recreation:II (SOEOR:II) which was administered to attendees of the 10th National Outdoor Education Conference in Sydney, 1997.  Of the 333 delegates, 113 (33.9%) completed the SOEOR:II.  Basic statistics include, among other topics, participants’ demographics, employment area, type of work, work conditions, location of programs, objectives of programs, evaluation of programs, outdoor qualifications, conference attendence, and attitudes about the qualities that are important in outdoor leaders.



INTRODUCTION



What is the state of Outdoor Education and Outdoor Recreation in Australia?  This is a complex question about an industry and profession which is currently faced with many challenges and opportunities.  Answers to such a question tends to attract enthusiastic opinion, some of which is well-founded and some of which is not-so-well-founded.  One of the problems in making accurate assessments of the state of play in Outdoor Education and Outdoor Recreation is the genuine dirth of factual information.  How many hours per day do Outdoor Educators and Outdoor Recreators work?  What do people in the field consider to be most important qualities of an Outdoor Educator/Recreator?  How do the pay rates of male and female professionals compare?  What types of locations are being used for Outdoor Education/Recreation programs?  The list of questions goes on and on.  Some of the questions have been studied in depth by specific research studies, however, to date, there has been no attempt at a national survey to examine a wide range of information and issues which are topical and pertinent to the industry.



The Survey of Outdoor Education and Outdoor Recreation (SOEOR:I) (Richards & Neill, 1996) and its successor SOEOR:II were designed to address the need for information about the industry, and thereby to inform stakeholders including policy makers, organisations, schools, and outdoor practitioners, about the state of play in key areas of Outdoor Education and Outdoor Recreation.  Further, this survey was designed to allow comparison of the findings with other key research studies that had been conducted, and also with available statistics from Australian Bureau of Statistics databases.  Several samples have been (or are being) collected, including participants at the 2nd National Outdoor Education Conference in New Zealand (SOEOR:I), Outdoor Recreation Industry Council (NSW) members, NSW Sport and Recreation employees, and attendees at the 1997 Victorian Outdoor Education Association and Camping Association of Victoria State Conference.  This report is based on data collected from attendees at the 10th National Outdoor Education Conference held at Colloroy, Australia, from January 20 to 24.



METHOD



SOEOR:II  was given to the attendees at the 10th National Outdoor Education Conference registration on the 20th January, 1997.  The five day conference involved a wide variety of workshops, presentations, and outdoor experiences (see Gray & Hayllar, 1997) and was open to people from Australia and overseas .  Attendees were requested to either complete the survey on the spot, or at a time convenient to them during the conference, and return the survey to a marked box.  If this was not possible, attendees were requested to return their survey by post.  In order to ensure confidentially and to encourage honest respsones, attendees were requested not to put their name anywhere on the survey. 



�RESULTS



This report provides brief SOEOR:II summary results only.  More detailed analyses and further summaries will become available in the future.  For the full summary report (Richards, Neill, Papworth, & Butters, 1997) readers are welcome to contact the authors.



SAMPLE



There were 333 conference attendees, 113 (33.9%) of whom completed SOEOR:II.  This was an acceptable number to be deemed representative of all conference attendees, particularly given the gender and age distributions outlined below.  However, caution must be used in interpreting findings such as the “Years of Outdoor Experience” and “Basis of Employment”.  Results in these areas suggest greater experience and more full-time employees than is likely to be the case for the general outdoor education and outdoor recreation field.



GENDER



Of the 333 conference attendees, there were 211 (63.3%) males and 122 females (36.6%).  A similar ratio was evident in the attendees who completed the survey, with 75 male respondents (66.4%) and 37 female respondents (32.7%), with one person’s gender unidentified.



AGE



The average of respondents was 34 years and 9 months, ranging from 17 years to 53 years, with the most common age (mode) being 30 years.  There was no significant difference in age between males and females in the sample (t=1.06, p>.05).



CAUTIONARY NOTE



It is strongly advised that caution is used when generalizing from these survey results for two major reasons:

The sampling frame was attendees at the 1997 National Outdoor Education Conference.  These attendees are somewhat representative of people in the Outdoor Recreation and Outdoor Education industry, but are also likely to be unrepresentative, particularly with respect to key areas in this survey such as income, length of time with employer, as well as in attitudinal measures such as qualities of good outdoor educators, plus also in other subtle ways, such as reading ability, and so on.

There is likely to have been a further sampling effect because of the voluntary nature of responding to this survey.  Respondents who didn’t complete the survey may have different profiles or views on some topics than those who completed the survey. 

Just over half the sample is from people who live in New South Wales and hence some results may reflect a regional bias. 



Consequently, it is recommended that the results which follow be interpreted with the proviso:

“For those people who completed the survey, the results were:”



TABLES/FIGURES NOTE



The numbering system for the tables and figures used in this report is taken from the full report (Richards, Neill, Papworth, & Butters, 1997).

�1. DEMOGRAPHIC PROFILE



STATE OF RESIDENCE

�





MARITAL STATUS

�





PLACE OF BIRTH

�



RESIDENTIAL LOCATION



�



�



�

Note: No responses for formative years spent in Major City – Inner City.



�ACADEMIC QUALIFICATIONS



��



2. PROFESSIONAL PROFILE



INVOLVEMENT IN PROFESSIONAL CATEGORY

�

Note: The category ‘other’ included Corporate training, Adventure therapy, Social work and Administration.



�PROFESSIONAL ROLE

�





STATE ASSOCIATION FUNCTIONS



Survey respondents were asked to rate the degree of importance that they placed on their State Outdoor Education Association performing a range of different functions.  The rating scale was from 1 = “Not at all important” to 5 “Totally Important”.  The mean rating for each of the functions is shown in Figure 2.4a. below.



Figure 2.4a.  Importance of State Outdoor Education Association Functions	

�

�3. SKILLS & QUALIFICATIONS

LICENCES

Table 3.6a. Licenses



�Frequency “Yes”�Percentage “Yes”��Motorbike�33�29.2��Car�103�91.2��Light Truck�30�26.5��Heavy Truck�22�19.5��Minibus�36�31.9��Small Bus�48�42.5��Large Bus�19�16.8��Small Boat�34�30.1��Large Boat�10�8.8��Other�5�5.4��

4. OUTDOOR EDUCATOR QUALITIES



IDEAL OUTDOOR EDUCATOR QUALITIES



Survey respondents (N=110) rated 11 personal qualities� in terms of the extent to which they believed that a good outdoor educator should possess each quality.  The qualities were rated on a scale from 1 = “Not at all” to 5 “Maximum”.  Results are graphed in Figure 4.1a. below.



Figure 4.1a. Ideal Outdoor Educator Qualities

�





PERSONAL QUALITIES



Survey respondents (N=111) then rated themselves on each of the 11 personal qualities, using the same scale.  Results are graphed in Figure 4.3Aa. below.



Figure 4.3Aa. Self-Perceived Outdoor Educator Qualities

��RANKED IMPORTANCE OF OUTDOOR EDUCATOR QUALITIES



Survey respondents (N=109) ranked what they believed to be the top 5 most important personal qualities of good outdoor educators.  For the purposes of the analysis, the best ranking was taken as a value of 5, through to a value of 1 for the 5th best ranking, and 0 for rankings below 5th most important.  The mean ranking for each ideal personal quality is displpayed in Figure 4.2Aa. below, in order from the most important to the least important ideal personal quality.



Figure 4.2Aa. Ranking of Ideal Outdoor Educator Qualities

�

OUTDOOR SAFETY TRAINING



Figure 4.3Ba. Amount of Outdoor Safety Training Completed (N=102)

�



RISK MANAGEMENT TRAINING



Figure 4.3Bb. Amount of Risk Management Training Completed (N=100)

�

YEARS OF PERSONAL EXPERIENCE



Respondents to the survey (N=105) claimed to have had an average of 12.9 years engaged in (i.e. doing) Outdoor Education, Outdoor  Recreation, etc. activities.  In addition, they claimed, on average, to have 9.2 years working in a professional capacity, such as instructing, administering and/or working in a support role related to these outdoor industries.

�5. EMPLOYMENT



MAIN JOB

�





EMPLOYMENT BASIS



Figure 5.2a. Employment Basis In Last 12 months (N=103)

�

WORK FOCUS

�

Note: ‘Other’ includes Educator – all ages; Student; Expedition or Centre leader; O.E. Research; etc.



�MAIN EMPLOYER

�



NUMBER OF EMPLOYERS

�



DAYS OF WORK

�

Note: Respondents who claimed to work 24 hours a day (e.g. because of responsibility for participants) were coded as actually working 16 hours a day for these analyses.



SALARY

Figure 5.9a. Remuneration for the last 12 months (N=95).

�





�SUPERANNUATION 

�



ACCOMMODATION

�

�MEALS



�

EQUIPMENT

�



�TIME WITH OUTDOOR EMPLOYER



Respondents reported having spent an average of 5.4 years with their current outdoor employer (N=105).



6. PARTICIPANTS



PARTICIPANT AGE



For the programs that respondents had mainly been involved with over the last 12 months, the reported average age of participants was 17 years, ranging from 10 years to 37 years (N=107).  The most common ages, however, were 14 and 15 years old, which were the main age group that 36% of the respondents had been working with in the last 12 months. 



GROUP SIZE



The average group size that respondents had mainly worked with in the last 12 months was 19.8, ranging from the smallest of 6 to the largest of 60 (N=107).  The most common group size was 20 (15% of respondents). 

�PARTICIPANT CATEGORY



Table 6.1/2/3/4a.  Fees, instructor and group size by participant category



Main participant

category in last      Number of  Participant

12 months     Fees  Instructors   group size

________  ________  ___________  ___________

Unspecified

Mean        $46.67          2.3         24.0

Minimum     $15.00          1.0         12.0

Maximum     $95.00          4.0         45.0

N                3            3            3



School-aged students during term

Mean        $31.67          1.8         23.8

Minimum     $10.00          1.0          6.0

Maximum     $75.00          6.0         60.0

N               40           40           40



School-aged students during vacations

Mean        $35.00          4.0         30.0

Minimum     $35.00          4.0         30.0

Maximum     $35.00          4.0         30.0

N                1            1            1



Corporate personnel

Mean       $141.67          2.0         13.3

Minimum     $45.00          1.0         10.0

Maximum    $220.00          3.0         18.0

N                3            3            3



Youth-at-risk

Mean        $58.50          2.3          8.5

Minimum       $.00          2.0          6.0

Maximum    $104.00          3.0         10.0

N                4            4            4



Young adults (17 to 25 years)

Mean        $55.00          2.0         18.0

Minimum     $30.00          1.0         12.0

Maximum     $80.00          3.0         24.0

N                2            2            2



Mature adults (25 years to retirement)

Mean       $100.00          2.0          9.3

Minimum    $100.00          2.0          8.0

Maximum    $100.00          2.0         12.0

N                3            3            3



OVERALL TOTAL

Mean        $45.63          2.0         21.1

N               57           57           57



�PROGRAM OBJECTIVES



Table 6.5a. Program Objectives



�% of respondents who have worked with this objective in the last 12 months�% of respondents whose worked this MAIN objective in the last 12 months��Not applicable�1.8�1.8��Adventure�78.2�6.4��General school / academic subjects�29.9�6.4��Specific academic subject knowledge�20.9�1.8��Corporate change and development�27.3�4.6��Environmental / ecological education�58.2�1.8��Leisure / leisure skills�42.7�.9��Outdoor activity skills�70.9�21.1��Personal development�84.5�33.0��Social skills and development�72.7�2.8��Team effectiveness�73.6�2.8��Therapeutic – social / psychological�15.5�2.8��Unemployed�11.5�10.0��Other�8.8�3.8��TOTAL��100.0��N�109�110��

SCHOOL TYPE

�

Note: N=76



SCHOOL LEVEL

�

Note: N=77





�7. PROGRAMS



PROGRAM LENGTH



�







Figure 7.1a. Average Program Lengths Respondents Involved with During Last 12 months.

�

Note: One program of 224 days was excluded.

�VENUE and average length of program spent at the venue

�

Note: N=103





ORGANISERS

�

Note: N=103





8. PROGRAM EVALUATION



Evaluation Focus



Table 8.1a. Aspects of program mainly involved with during last 12 months which were evaluated.�



EVALUATION FOCUS�Frequency of respondents who reported that evaluation focused on this aspect of the program they were mainly involved in during last 12 months  �% of respondents who reported that evaluation focused on this aspect of the program they were mainly involved in during last 12 months��No evaluation of anything�3�2.9��Participants’ overall satisfaction of the program�81�76.4��Teacher/Client representative’s satisfaction with the program�62�58.5��“Operational” aspects of the program such as food, accommodation, etc.�65�61.3��Participants’ attitudes towards the environment�32�30.2��Participants’ attitudes towards others�38�35.8��Participants’ attitudes towards the outdoors�13�12.3��Participants’ attitudes towards school / workplace�13�12.3��Participants’ achievement in academic subjects�8�7.5��Skill of the instructor�42�37.2��Other evaluation focus�13�12.3��

EVALUATION FREQUENCY

�



EVALUATION TYPE



Table 8.3a. Type of program evaluation for program mainly involved with during last 12 months.



EVALUATION TYPE�Frequency of this type of evaluation�% of programs using this type of evaluation�Frequency of this type of evaluation as the MAIN type of evaluation�% of programs using this type of evaluation as the MAIN type of evaluation��Observations of the program�81�77.1�7�7.4��Group discussions with participants�85�81.0�16�17.0��Individual discussions with participants�70�61.9�8�8.5��Written survey questions�82�78.1�52�55.3��Logs or journals�33�31.4�5�5.3��Self-designed tests�5�4.8�0�0.0��Videotape, film, or audio recording for evaluation purposes�7�6.2�0�0.0��Standardized tests�7�6.2�1�1.1��Other:�6�5.3�5�5.3��TOTAL���94�100��

�EVALUATION SOURCE



Table 8.4a. Source of program evaluation for program mainly involved with during last 12 months.



EVALUATION SOURCE�Frequency of this source�% of programs using this source�Frequency of this source source as the MAIN source for evaluation�% of programs using this source as the  MAIN source for evaluation��Program participants�94�90.4�51�54.8��Instructors�83�79.8�11�11.8��Outdoor administrative staff�23�20.4�1�1.1��School / client administrators�39�34.5�2�2.2��Accompanying teachers / client representatives�64�56.6�26�28.0��Parents / carers of participants�32�28.3�0�0.0��Independent researchers from a university or agency�9�8.0�0�0.0��Others:�2�1.8�2�2.2��TOTAL���93�100��



EVALUATION VALUE



Table 8.4a below shows the average perceived value of the main program evaluation methods for achieving different purposes.  The scoring scale ranged from 1 “No value at all” to 5 “Very Valuable” (N=103).

�



INSTRUCTOR EVALUATION METHODS



Table 8.6a. Methods used to evaluate staff for program mainly involved with during last 12 months.



INSTRUCTOR EVALUATION METHODS�Frequency of this method�% of programs  using this method�Frequency of programs using this method as their MAIN method�% of programs using this method as their MAIN method��No particular or special methods used�11�10.4�10�11.0��Participant evaluation using standardized tests�10�9.4�5�5.5��Written evaluations�49�46.2�3�3.3��Self-evaluation by staff�64�60.4�18�19.8��Observation of the instructor�45�42.5�12�13.2��Informal feedback / discussions�79�74.5�14�15.4��Letters from participants�44�41.5�20�22.0��Workshops�18�17.0�0�0.0��Other:�8�7.1�9�9.9��TOTAL���91�100��Note: There were 7 missing cases and 15 respondents indicated that Instructor Evaluation Methods were not applicable to their situation.



�SUPPLEMENTARY EVALUATION



TIME TO COMPLETE



The 103 respondents to this question indicated that they took between10 and 90 minutes to complete SOEOR:II, with an average of 36 minutes.



ORCA (Outdoor Recreation Council of Australia) ROLE

�





ORCA STANDARDS



�









STATE OE CONFERENCE

�



NOEC ATTENDENCE

�

�PRE-CONFERENCE NOEC ATTENDENCE



�



NOEC REGULARITY

�



NOEC LENGTH

�



NOEC and STATE CONFERENCE ATTENDENCE

�





�NOT INCLUDED:



This summary report does not include the results for:

ACADEMIC  SUBJECTS & INSTITUTION

MEMBERSHIPS TO PROFESSIONAL ASSOCIATIONS

OUTDOOR SKILLS & QUALIFICATIONS

INSTRUCTING SKILLS QUALIFICATIONS

IMPORTANCE RANKINGS OF OUTDOOR QUALITIES

JOB DESCRIPTION

MAIN EMPLOYER’S NAME (Confidential)

EVALUATION OF THE SURVEY



More information can be obtained from the full summary report (Richards, Neill, Papworth, & Butters, 1997).
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Of the 113 survey respondents, 82 (72.6%) reported having at least one tertiary qualification.  The faculty/main subject area of the highest degree is shown in Table 1.8a. below.
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